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Government takes the wrong approach to carer’s costs

Media Release from the Taskforce on Care Costs 

[11 May 2005, Sydney]

The Treasurer announced that the 2005 budget is about getting people back into the workforce and off welfare.    The Taskforce on Care Costs welcomes this strategy but argues that addressing the cost of care is critical to making this ambition a reality for carers of children, the elderly or people with a disability.  The high cost of care is something the budget completely ignored.  

The allocation of funding for 88,000 new childcare places is a positive step, but the Taskforce on Care Costs believes that in isolation this is the wrong approach to increasing workforce participation.  

In February 2005 the Taskforce found that many workers can’t afford care, and 1 in 4 workers with caring responsibilities is likely to leave the workforce because the cost of care is too high.   This risk of an actual decrease in workforce participation remains unchanged if the Government does not address the cost of care. 

Thirty-five percent of workers with caring responsibilities said that they would increase their hours of work if care were more affordable.  “That is the key to getting and keeping workers – addressing the cost of care”. “Dangling the availability of childcare to workers who can’t afford it is a cynical and gives false hope to Australians”, says Juliet Bourke (Chair of the Taskforce). 

The Taskforce asks “Where is the budget allocation to implement the Government’s pre-election promise to introduce a 30% rebate for the cost of child care?”.  Implementing this promise would have addressed a key barrier to workforce participation, namely the cost of care.  
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Notes

1.  About the Taskforce on Care Costs

The TOCC is supported by a high profile group of business, non-government and government organisations. The aim of TOCC is to investigate the financial cost of care and how it impacts workforce participation, and to promote reforms within a policy framework of financial sustainability, equity and choice.  

Supporters of the Taskforce include: Aequus Partners, ANZ, Australian Women Lawyers, Baker and McKenzie, the Bar Council of NSW, Blake Dawson Waldron Lawyers, Blue Scope Steel, the Equal Employment Opportunity Network of Australia, Ernst & Young, Freehills, the Human Rights and Equal Opportunity Commission, IAG, ING (Australia), the Law Society of NSW, McDonalds (Australia), the NSW Equal Employment Opportunity Practitioners Association, Qantas, Reuters, Rialto Consulting, Talent Management Australia, Wee Wunz, Westpac Banking Corporation, Women’s Council of the Liberal Party, Women in Finance, and the Women Lawyers Association of NSW.
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